
 

 
  

 
 

 
Poor Relationships 

What to look out for: 

Being subject to unacceptable behaviours – including bullying, 
harassment and workplace violence. 

This may look like: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Who can I tell: Reporting process 

In the first instance, speak to your supervisor or manager, HR or WHS 
personnel. 

Decreased opportunity for 
social connections 

Conflict and/or negative 
behaviours 

Lack of reporting / action 
of unacceptable behaviour 

Relationships strained due 
to the stress of change 

Staff don’t feel comfortable 
talking to Supervisors if they 

need support 
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